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Rabobank Local Rules 
 
 

Chapter 1 – General provisions  
Definitions 
Article 1 
1.1 In these Rules the terms listed below have the following meaning: 

a. Departments: organisational units of members based on geographical 
criteria, among other things (individually referred to as a “Department”); 

b. General Members’ Council: (i) a body consisting of the members of the 
General Members’ Council; and (ii) a meeting of those members; 

c. Member of the General Members’ Council: a member of the Local 
Supervisory Body who has been appointed by the Local Members’ Council as 
a delegate on the General Members’ Council (all the members of the General 
Members’ Council being jointly referred to as the “Members of the General 
Members’ Council”); 

d. Job Profile: a brief description of the requisite qualities, expertise and 
experience of an official within a body or forum; 

e. Delegates’ Election Assembly: a body to which a member has been allocated 
for the purpose of the election of members to a Local Members’ Council (all 
delegates’ election assemblies being jointly referred to as the “Delegates’ 
Election Assemblies”); 

f. Regional Council: a forum linked to a Regional Assembly, comprising one 
member of each Local Supervisory Body that is part of that Regional 
Assembly (all the Regional Councils being jointly referred to as the “Regional 
Councils”); 

g. Members’ Policy Plan: the local members’ policy plan drawn up by the Local 
Director; 

h. Member: a member of Rabobank (all the members of Rabobank being jointly 
referred to as the “Members”); 

i. Local Bank: a branch of Rabobank’s banking business in the Netherlands that 
is affiliated with a Department; 

j. Local Director: a person who holds the title of Director of Coöperatieve 
Rabobank who is responsible for a Local Bank (all the directors of local banks 
being jointly referred to as the “Local Directors”); 

k. Local Rules: these rules; 
l. Local Members’ Council: a body consisting of delegates appointed by a 

Delegates’ Election Assembly (all the local members’ councils being jointly 
referred to as the “Local Members’ Councils”); 

m. Local Supervisory Body: a local supervisory body (all the local supervisory 
bodies being jointly referred to as the “Local Supervisory Bodies”); 

n. Model Rules of the Delegates’ Election Assemblies: the model rules that 
include further rules regarding the responsibilities and activities of the 
Delegates’ Election Assemblies and the allocation of the members to 
Delegates’ Election Assemblies; 

o. Profile: a brief description of the requisite qualities, expertise and experience 
within a body or forum as a whole; 

p. Managing Board: Rabobank’s managing board; 
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q. Supervisory Board: Rabobank’s supervisory board; 
r. Rabobank: Coӧperatieve Rabobank U.A.; 
s. Rabobank Group: Rabobank and the legal entities and companies affiliated 

with it in a group; 
t. Local Bank and Regional Mandate: the rules in which the Managing Board 

has conferred powers on each Regional Management Team, Local Director 
and Local Supervisory Body enabling them to perform their responsibilities; 

u. In Writing: in writing or electronically in reproducible form; 
v. Articles of Association: Rabobank’s articles of association; and 
w. Employer’s Rules: the rules setting out the relationships between a Local 

Supervisory Body, the Regional Council, the Managing Board and a Local 
Director regarding the employment of a Local Director. 

1.2 These Local Rules apply to all the departments (including all the Local Members’ 
Councils and Local Supervisory Bodies). 

1.3 These Local Rules may be amended by the Managing Board with the approval of 
the Supervisory Board and the General Members’ Council. 

 
Chapter 2 – Organisation of Departments 
Members’ organisation and rights  
Article 2 
2.1 The members are assigned to Departments (without legal personality). With the 

approval of the General Members’ Council, the Managing Board determines the 
framework of the assignment. Each member belongs to a Department. 

2.2 Each Department has: 
a. one or more Delegates’ Election Assemblies; 
b. a Local Members’ Council, and 
c. a Local Supervisory Body. 
Each Department is linked to a Local Bank. Each Local Bank has a Local Director. 

2.3 If the Department merges or demerges, the Local Members’ Council ensures that 
the Department is at all times linked to the Local Bank whose name corresponds 
with the name of the Department. 

2.4 The members have the following rights in relation to the Department to which a 
member has been allocated: 
a. the rights described in the Articles of Association and the Rules of the 

Delegates’ Election Assemblies; 
b. the right to inspect the approved minutes of a meeting of the Local 

Members’ Council and of the Delegates’ Election Assembly to which a 
member belongs; and 

c. the right to have insight into information concerning developments in the 
Local Bank’s performance, which the Local Members’ Council discusses and 
assesses. 

 

Delegates’ Election Assemblies 
Article 3 
3.1 Each Department has one or more Delegates’ Election Assemblies for the purpose 

of electing the members of the Local Members’ Council. 
3.2 On the recommendation of the Local Director and with the approval of the Local 

Supervisory Body, each Local Members’ Council adopts the Rules of the Delegates’ 
Election Assemblies. The Local Members’ Council does so on the basis of the Model 
Rules of the Delegates’ Election Assemblies. 
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Local Members’ Council 
Responsibilities 
Article 4 
4.1 In addition to the other responsibilities and powers referred to in these Local Rules, 

each Local Members’ Council has the following responsibilities and powers: 

a. to adopt and amend the Rules of the Delegates’ Election Assemblies in 
accordance with Article 3; 

b. to advise on the Members’ Policy Plan; 
c. to determine the number of members of the Local Members’ Council in 

accordance with Article 5; 
d. to consult with the Local Director on the nomination of persons for 

appointment as members of the Local Members’ Council; 
e. to merge or demerge the Department in accordance with Articles 19 and 20; 
f. to adopt a Profile regarding the composition of the Local Members’ Council in 

accordance with Article 5.2; 
g. to nominate, appoint, suspend or dismiss members of the Local Supervisory 

Body and its chair, the member of the General Members’ Council or this 
member’s representative on the Regional Council and the technical chair of 
the Local Members’ Council in accordance with Articles 13 and 14; 

h. to grant remuneration to the members of the Local Supervisory Body in 
accordance with Article 13.12; 

i. to discuss and assess commercial and social local performance; 
j. to form and express an opinion on the cooperative supervision exercised by 

the members of the Local Supervisory Body; 
k. to set the frameworks within and conditions on which expenditures on local 

or general interest purposes can be made on the recommendation of the 
Local Director, subject to the Local Supervisory Body’s approval; 

l. to determine the amount that can be earmarked each year for expenditure 
on purposes of local or general interest on the recommendation of the Local 
Director, subject to the Local Supervisory Body’s approval and subject to the 
frameworks and conditions referred to in (k). This amount is (i) no higher 
than 10 percent of the net profit from the Local Bank’s own activities in the 
past financial year; and (ii) no lower than twenty-five thousand euro (EUR 
25,000). An amount that (i) is higher than that 10 percent and (ii) is more 
than that twenty-five thousand euro (EUR 25,000) requires the Managing 
Board’s approval. If the earmarking concerns reservations in a profit 
distribution, innovation or start-up fund for the purpose of providing 
guarantees or special loans to customers, or the making of equity 
investments, prior consultation with the Managing Board is required; 

m. to appoint two persons, from among its members, who will assist in the 
provisional adoption of the minutes of the meeting of the Local Members’ 
Council under Article 11.3; and 

n. to support the Local Director and the Local Bank in maintaining contacts with 
members and in the social field. 

4.2 The Local Director and the Local Supervisory Body provide the Local Members’ 
Council in good time with the information it requires to perform its responsibilities. 
The Local Members’ Council may request the Local Director and the Local 
Supervisory Body to provide any information it requires to perform its 
responsibilities. 
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Composition and appointment 
Remuneration 
Article 5 
5.1 The Local Members’ Council has a minimum of 30 and a maximum of 50 members. 

The number of members of the Local Members’ Council is determined by the Local 
Members’ Council on the recommendation of the Local Director, subject to the 
provision in the first sentence. If the number of members is less than 30, measures 
are taken as soon as possible to supplement the membership. If and for as long as 
the number of members of the Local Members’ Council is less than 30, resolutions 
on the appointment, suspension or dismissal of a member of the Local Members’ 
Council as referred to in Article 13 require a two-thirds majority of the votes validly 
cast at a meeting at which at least 25 members of the Local Members’ Council are 
present or represented, subject to the obligation to take measures to supplement 
the membership as soon as possible. 

5.2 In consultation with the Local Director, the Local Members’ Council draws up a 
Profile regarding the composition of the Local Members’ Council. It does so on the 
basis of the model Profile. The Managing Board adopts that model Profile with the 
General Members’ Council’s approval. 

5.3 The Local Director nominates candidates for the Local Members’ Council following 
consultation with the Local Members’ Council or a delegation of that Council. The 
nomination is submitted to the Delegates’ Election Assembly that is authorised to 
nominate the candidates. 
A minimum of 10 members of the Delegates’ Election Assembly who are authorised 
to appoint members may jointly nominate candidates for the Local Members’ 
Council. The Local Director notifies the members of that Delegates’ Election 
Assembly accordingly in good time of: 
a. the period within which they may nominate candidates; 
b. the number of vacancies; and 
c. the list of candidates proposed by the Local Director. 

5.4 Only members assigned to the Department may be appointed as members of the 
Local Members’ Council. Members of the Local Members’ Council may not be 
persons who are employed by or who work for the Rabobank Group or who are 
members of the Local Supervisory Body or the Supervisory Board. 

5.5 Each Delegates’ Election Assembly strives to ensure that the composition of the 
Local Members’ Council appointed from among its members reflects the members 
of the Delegates’ Election Assembly. 

5.6 Members of the Local Members’ Council take office at the first Local Members’ 
Council meeting to be held after their appointment. 

5.7 Members of the Local Members’ Council automatically retires at the end of the first 
Local Members’ Council meeting to be held after they have been a member of the 
Local Members’ Council for four years after their most recent appointment or 
reappointment. The Local Members’ Council draws up a retirement schedule for 
that purpose, in such a manner that the same number of members of the Local 
Members’ Council retire each year, if possible. A retiring member of the Local 
Members’ Council may be reappointed immediately, subject to Article 5.8. 

5.8 The maximum term of office of a member of the Local Members’ Council is eight 
years. Members of the Local Members’ Council automatically retire at the end of 
the first Local Members’ Council meeting to be held after they have been a member 
of the Local Members’ Council for eight years. The total number of years in office as 
a member of a Local Members’ Council (including membership of another Local 
Members’ Council) is decisive in determining this maximum term of office. 
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5.9 Members of the Local Members’ Council may be suspended or dismissed by the 
Delegates’ Election Assembly that appointed the members. During a period of 
suspension, members of the Local Members’ Council may not exercise their rights 
as members of the Local Members’ Council (including the right to attend and vote 
at the Local Members’ Council meetings). 

5.10 Membership of the Local Members’ Council ends: 
a. on dismissal by the Delegates’ Election Assembly that appointed the 

member; 
b. on voluntary or periodic retirement; 
c. because the member is no longer a member of the Department; 
d. as soon as the member is declared bankrupt, applies for a suspension of 

payment or is subject to a debt rescheduling arrangement, is placed under 
compulsory guardianship, all or part of the member’s assets is placed under 
administration or a protection order is imposed on the member; 

e. because the last sentence of Article 5.4 applies to the member; or 
f. because the member’s Department is merged with another Department or is 

demerged in accordance with Articles 19 and 20. 
5.11 The Local Members’ Council receives a remuneration determined by the Managing 

Board with the General Members’ Council’s approval. 
 

Convening of meetings and convening notices 
Article 6 
6.1 The meetings of the Local Members’ Council are convened by the Local Director or 

by the Local Supervisory Body if it considers a meeting to be in the interest of the 
Department. 

6.2 The Local Director is obligated to convene a meeting if: 
a. the adoption of a resolution by the Local Members’ Council is required under 

these Local Rules; 
b. the convening of a meeting is requested In Writing, stating the subjects to be 

addressed, by: 
(i) at least one-tenth of the members of the Local Members’ Council; or 
(ii) the Managing Board. 

The Managing Board in any event makes such a request if all or part of the powers 
of the Local Supervisory Body are changed or revoked, as described in the Local 
Bank and Regional Mandate. 

6.3 If a request as referred to in Article 6.2(b) is submitted, the Local Director ensures 
that the Local Members’ Council meeting is held within four weeks after the 
submission of the request. If no Local Members’ Council is convened within 14 days 
after the submission of the request, the members of the Local Members’ Council 
who submitted the request, or the Managing Board itself, may convene a Local 
Members’ Council meeting. 

 
Attendance of meetings 
Article 7 
7.1 The Local Members’ Council meetings are convened In Writing. 
7.2 The period between the day on which the convening notices are sent and the day 

on which the Local Members’ Council meeting is held is at least seven days. That 
period may be reduced to one working day in urgent cases, unless the appointment 
of a member of the Local Supervisory Body is on the agenda. 

7.3 The convening notices must state the agenda and the place and time of the Local 
Members’ Council meeting. The agenda is adopted by the Local Director. 
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If a Local Members’ Council is convened under Article 6.3, the subjects to be 
addressed are decided by the members of the Local Members’ Council or the 
Managing Board who are authorised to convene the meeting. If a Local Members’ 
Council meeting is convened by the Local Supervisory Body under Article 6.1, the 
subjects to be addressed may also be determined by the Local Supervisory Body. 

7.4 A subject whose discussion has been requested In Writing by one-tenth of the 
members of the Local Members’ Council jointly or by the Managing Board: 
a. is placed on the agenda when the meeting is convened; or 
b. is announced in the same manner as in the convening notices; 
provided that the Local Director receives the request no later than the 30th day 
before the Local Members’ Council meeting. 

7.5 The Local Members’ Council may decide on subjects not included in the convening 
notices unless the chair of the Local Members’ Council, one-fifth or more of the 
members of the Local Members’ Council or the Local Director object(s) to the 
discussion of the subject in question. 

 
Chairing of meetings 
Article 8 
8.1 The meetings of the Local Members’ Council are chaired by the member of the 

Local Supervisory Body appointed by the Members’ Council to act as technical chair 
of the Local Members’ Council or, in this member’s absence, by a deputy appointed 
by the Local Supervisory Body. If the Local Supervisory Body does not appoint a 
chair, the Local Members’ Council itself appoints a person from among its members 
to chair the meeting. 

8.2 If a Local Members’ Council is convened under Article 6.3, the applicants themselves 
appoint a person entitled to attend meetings who will chair the Local Members’ 
Council meeting. 

 

Voting rights and participation  
Article 9 
9.1 Each member of the Local Members’ Council has one vote at the Local Members’ 

Council meeting. A member of the Local Members’ Council who has been 
suspended may not vote. 

9.2 A member of the Local Members’ Council may be represented at the Local 
Members’ Council meeting by another member of the Local Members’ Council. A 
member of the Local Members’ Council may by no means vote on behalf of more 
than one member of the Local Members’ Council as a proxy or representative. 

9.3 The authorisation or power of attorney must be In Writing and must be submitted 
before the Local Members’ Council member may participate in the vote as a proxy. 

9.4 In addition to the members of the Local Members’ Council, the following persons 
may also attend and address the Local Members’ Council meetings: 
a. the Local Director; 
b. the members of the Local Supervisory Body; 
c. the members of the Managing Board and other officers of Rabobank 

designated by the Managing Board;  
d. the members of the Supervisory Board; and 
e. third parties invited by the Local Director. 

9.5 The Local Director and the members of the Local Supervisory Body, the Managing 
Board and the Supervisory Board have an advisory vote at the Local Members’ 
Council meetings. 
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Resolutions 
Article 10 
10.1 The Local Members’ Council decides by an absolute majority of the votes cast, 

unless these Local Rules provide otherwise. 
10.2 In the event of a tied vote or in the absence of the required majority, the proposal 

is rejected. 
10.3 Blank votes and invalid votes are regarded as not having been cast. 
10.4 The person chairing the Local Members’ Council meeting determines the manner of 

voting. 
 

Minutes 
Article 11 
11.1. Minutes are kept of the meetings of the Local Members’ Council. The person 

chairing the Local Members’ Council meeting appoints one or more secretaries to 
keep the minutes of the proceedings. 

11.2. The minutes of the Local Members’ Council meeting must state the number of 
members of the Local Members’ Council who are present or represented, as well as 
all the resolutions adopted. 

11.3. The minutes must be provisionally adopted by the chair of the meeting, the 
secretary and two members of the Local Members’ Council appointed by the Local 
Members’ Council from among its members on the recommendation of the chair of 
the meeting, no later than two months after the day on which the Local Members’ 
Council meeting was held. The provisional minutes are then made available to the 
members of the Local Members’ Council as soon as possible. 

11.4  The provisional minutes are adopted at the next meeting of the Local Members’ 
Council and are certified in evidence of their adoption by the chair of the meeting or 
by the secretary of the meeting. 

11.5  The chair and the secretary of the Local Members’ Council meeting may jointly 
draw up a statement to be signed and issued regarding resolutions adopted at the 
Local Members’ Council meeting. 

 

Local Supervisory Body 
Responsibilities 
Article 12 
12.1 Each Local Supervisory Body must: 

a. monitor the commercial and social performance of the Local Bank; 

b. act as employer in relation to the Local Director under and in accordance 
with the Employer Rules; 

c. connect the Department’s members and society with the Local Bank, the 
Regional Assembly to which the department belongs and the Rabobank as a 
whole;  

d. advise the Local Director regarding the performance of their responsibilities; 
and 

e. support the Local Director and the Local Bank in maintaining contacts of a 
social nature. 

12.2 In addition to the other responsibilities and powers conferred by these Local Rules, 
the Local Bank and Regional Mandate, and the Employer’s Rules, the Local 
Supervisory Body has the following responsibilities and powers: 
a. to approve the adoption of the Members’ Policy Plan; 
b. to adopt the Rules of the Delegates’ Election Assemblies; 
c. to make nominations for the appointment of members of the Local 
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Supervisory Body and to assign positions to them on the Local Supervisory 
Body; 

d. to approve the merger or demerger of the Department in accordance with 
Articles 19 and 20; and 

e. to approve resolutions of the Local Director that require the Local 
Supervisory Body’s approval under the Local Bank and Regional Mandate. 

 
12.3 The member of the General Members’ Council or this member’s deputy takes part 

in the General Members’ Council without being bound by any mandate or 
instructions. 

12.4 The Local Supervisory Body focuses in performing its responsibilities on the 
interests of Rabobank and its affiliated businesses. 

12.5 The Local Supervisory Body provides information to the Local Members’ Council 
whenever requested. 

12.6 The Local Director provides the Local Supervisory Body in a timely manner with the 
information that it requires in order to perform its responsibilities. The Local 
Supervisory Body and any of its members may obtain all information that they 
deem necessary from the Local Director. 

12.7 Subject to the approval of the Supervisory Board and the General Members’ Council, 
the Managing Board draws up regulations for the Local Supervisory Body. Those rules 
contain detailed provisions regarding the Local Supervisory Body’s responsibilities 
and activities. 

 

Composition and appointment 
Remuneration 
Article 13 
13.1 The Local Supervisory Body consists of at least three and no more than five 

members. The Local Members’ Council determines the number of members of the 
Local Supervisory Body on the recommendation of the Local Supervisory Body and 
subject to the provision in the preceding sentence. 

13.2 Members of the Local Supervisory Body may only be natural persons who have 
been allocated to the Department as members. 
The following persons may not be members of the Local Supervisory Body: 
a. persons who are members of the Local Members’ Council or the Supervisory 

Board; 
b. persons who are employed by or who work for the Rabobank Group; and  
c. persons who conduct a profession or business or hold a position in the 

financial services sector, or who conduct a profession or business or hold a 
position that the Managing Board has classified as incompatible with their 
responsibilities. 

The Managing Board may grant an exemption from the provisions of (c) above. 
13.3 The Local Supervisory Body adopts a Profile for the composition of the Local 

Supervisory Body, on the basis of the model Profiles. The Managing Board adopts 
that model Profile with the General Members’ Council’s approval. The Local 
Supervisory Body furthermore adopts a job Profile for each vacancy to be filled on 
the Local Supervisory Body in accordance with the Profile. 

13.4 The members of the Local Supervisory Body are appointed by the Local Members’ 
Council on the nomination of the Local Supervisory Body, subject to Article 13.8. If 
no Local Supervisory Body is in office, temporarily or otherwise, the Local Director 
nominates a member. 

13.5 The Local Director, the Local Members’ Council and the Works Council involved in 
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the Regional Assembly may recommend persons to the Local Supervisory Body to 
be nominated as members of the Local Supervisory Body. For that purpose the 
Local Supervisory Body will inform them in a timely manner (i) as to when and why 
a position must be filled within its ranks; and (ii) of the associated Job Profile. 

13.6 The Local Supervisory Body notifies the Local Members’ Council, the Works Council 
involved in the Regional Assembly and the Local Director of the name of the person 
it nominates. 

13.7 The Local Members’ Council appoints the person nominated. If the Local Members’ 
Council does not appoint the person nominated, the Local Supervisory Body draws 
up a new nomination, subject to the provisions of this article. 

13.8 The Local Members’ Council appoints the chair of the Local Supervisory Body, the 
technical chair of the Local Members’ Council, the member of the General 
Members’ Council, the representative on the Regional Assembly and, if any, the 
representative on the Regional Remuneration Committee, on the recommendation 
of the Local Supervisory Body in accordance with the provisions of this article and 
subject to the last sentence of Article 13.4. A member of the Local Supervisory Body 
may combine no more than two positions, not counting the positions of chair of the 
Local Supervisory Body and Member of the Regional Remuneration Committee. The 
Local Supervisory Body appoints from among its members a deputy chair and a 
deputy member of the Regional Council and, if any, the Regional Remuneration 
Committee. It also appoints from among its members a secretary and this 
secretary’s deputy or deputies. 

13.9 Members of the Local Supervisory Body automatically retire at the end of the first 
Local Members’ Council meeting to be held after they have been a member of the 
Local Supervisory Body for three years following their last appointment or 
reappointment. The Local Supervisory Body draws up a retirement schedule for this 
purpose. A retiring member of the Local Supervisory Body may be reappointed 
immediately, subject to Article 13.10 below. Retiring members of the Local 
Supervisory Body who have been appointed to replace a member of the Local 
Supervisory Body whose membership ended prematurely take the place of their 
predecessor on the retirement schedule, unless otherwise provided at the time of 
their appointment. 

13.10 The maximum term of office of a member of the Local Supervisory Body is nine 
years and members of the Local Supervisory Body automatically retire at the end of 
the first Local Members’ Council meeting to be held after they have been a member 
of the Local Supervisory Body for nine years. 
The total number of years of office as a member of a Local Supervisory Body 
(including membership of another Local Supervisory Body) is decisive in 
determining this maximum term of office. 

13.11 The Local Supervisory Body notifies the Managing Board of every appointment or 
suspension and of every termination of the membership of a member of the Local 
Supervisory Body. 

13.12 On the recommendation of the Local Director and in consultation with the 
Managing Board, the Local Members’ Council may grant a remuneration to the 
members of the Local Supervisory Body. 

 
Suspension and dismissal 
Article 14 
14.1 The Local Members’ Council may suspend or dismiss any member of the Local 

Supervisory Body. The Local Supervisory Body may furthermore suspend one of its 
members. If the suspension is not followed by dismissal within one month, the 
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suspension expires. 
14.2 Members of the Local Supervisory Body retire: 

a. if they no longer are a member of the Department; 
b. on their voluntary or periodic retirement; 
c. on their removal from office by the Local Members’ Council; 
d. as soon as they are declared bankrupt, apply for a suspension of payment or 

are subject to a debt rescheduling arrangement, are placed under 
compulsory guardianship, all or part of their assets is placed under 
administration, or a protection order is imposed on them; 

e. on becoming a member of the Local Members’ Council or the Supervisory 
Board; 

f. on entering the employment of or starting to work for Rabobank Group; 
g. unless the Managing Board grants an exemption, because they will be 

conducting a profession or business or holding a position in the financial 
services sector, or conducting a profession or business or holding a position 
that the Managing Board has classified as incompatible with their duties; or  

h. because their Department merges with another Department or demerges 
in accordance with Articles 19 and 20. 

14.3 The members of the Local Supervisory Body who have been suspended or removed 
from office by the Local Members’ Council may file an appeal with the Supervisory 
Board within one month after the suspension or dismissal. The provisions in 
question are set out in Article 53 of the Articles of Association. The rights of the 
member of the Local Supervisory Body are suspended during the appeal period and 
pending the appeal. 

 
Approval by the Local Supervisory Body 
Advice and approval by the Local Members’ Council’s 
Article 15 
15.1 If the Local Supervisory Body is unable to adopt an approval resolution on the basis 

of these Local Rules or the Local Bank and Regional Mandate due to absence or 
inability to act, and a speedy decision is required, the approval resolution may be 
adopted by the Managing Board. The Managing Board’s resolution replaces the 
Local Supervisory Body’s resolution. If any members of the Local Supervisory Body 
are still in office, the Managing Board may adopt such a resolution only after 
hearing the members of the Local Supervisory Body.  

15.2 If, in a case in which the Local Director requires the Local Supervisory Body’s 
approval under these Local Rules or the Local Bank and Regional Mandate, the 
Local Supervisory Body withholds that approval and the Local Director is unwilling 
to change the proposal, and a matter is involved that needs to be resolved, the 
Local Director may request the Managing Board to decide on the approval. If the 
Managing Board, after hearing the Local Director and the Local Supervisory Body, 
decides to give its approval, that approval decision replaces the required approval 
of the Local Supervisory Body. 

15.3 If the Local Members’ Council is not in office, temporarily or otherwise, and is 
therefore unable to take a decision to approve or advise under these Local Rules or 
the Local Bank and Regional Mandate, and an urgent decision is required, the 
decision to approve or advise may be taken by the Managing Board. The Managing 
Board’s decision replaces the decision of the Local Members’ Council. 

 

Meetings 
Article 16 
16.1 The Local Supervisory Body meets at least four times a year and furthermore as 
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often as the chair or at least two members of the Local Supervisory Body so 
request. The Local Supervisory Body furthermore meets if the Local Director so 
requests. 

16.2  Meetings of the Local Supervisory Body are convened by the chair. The period 
between the day of the convocation and the day of the meeting must be at least 
eight days, unless the members of the Local Supervisory Body agree on a different 
term. In urgent cases, at the chair’s discretion, that term may be reduced to three 
working days. 

16.3 If the chair does not convene a meeting within three working days after receiving a 
request as referred to in Article 16.1, the applicants themselves may convene the 
meeting. 

16.4 The Local Director must attend the meetings of the Local Supervisory Body, or part 
of those meetings, unless the Local Supervisory Body decides otherwise. The Local 
Supervisory Body may furthermore invite other persons to attend a meeting of the 
Local Supervisory Body, or part of that meeting. 

16.5 The meetings are chaired by the chair. In the chair’s absence, the meetings are 
chaired by the deputy chair. In the deputy chair’s absence, the Local Supervisory 
Body itself appoints a chair. 

 

Resolutions 
Article 17 

17.1 Each member of the Local Supervisory Body has one vote at the meeting. A member 
of the Local Supervisory Body who has been suspended may not vote. 

The Local Supervisory Body may adopt resolutions only if more than one half of the 
members in office of the Local Supervisory Body are present or represented at the 
meeting. 

17.2 A member of the Local Supervisory Body may be represented by another member 
of the Local Supervisory Body at a meeting of the Local Supervisory Body. A 
member of the Local Supervisory Body may in no event vote for more than one 
other member of the Local Supervisory Body. 

17.3 The chair determines the manner of voting. 
17.4 All resolutions are adopted by the meeting by an absolute majority of the votes 

cast.  
In the event of a tied vote, the proposal is rejected. 

17.5 Blank votes and invalid votes are regarded as not having been cast. 
17.6 The Local Supervisory Body may also adopt resolutions without a meeting being 

held, provided that is done In Writing and more than one half of the Local 
Supervisory Body members in office are in favour of the proposal in question. Such 
a resolution is entered in the minutes register of the Local Supervisory Body and all 
the members of the Local Supervisory Body and the Local Director are informed of 
its adoption. 

 
Minutes 
Article 18 
18.1 Minutes are kept of every meeting by the chair of the Local Supervisory Body. The 

minutes are confidential. 
18.2 The minutes are adopted at the next meeting of the Local Supervisory Body and are 

subsequently certified by the chair or the secretary. They are then communicated 
to the Local Director in a manner determined by the chair. 

 
Chapter 3 Merging and demerging of Departments 
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Merging of Departments 
Article 19 
19.1 The Local Members’ Council may decide to merge the Deparment with one or more 

other Departments. The Local Members’ Council may do so only on the 
recommendation of the Local Director and with the approval of the Local 
Supervisory Body and the Managing Board, after the members have been heard. 

19.2 A proposal of the Local Director to merge the Department must state: 
a. the name and the classification of the (new) Department after the merger; 
b. the name of the Local Director of the (new) Local Bank after the merger; 
c. the composition of the Local Supervisory Body of the (new) Department after 

the merger; and 
d. The Rules of the Delegates’ Election Assemblies of the (new) Department after 

the merger, in accordance with Article 3.2. 
19.3 The Local Members’ Council may adopt the decision referred to in Article 19.1 only:  

(i) by a majority of three-fourths of the votes validly cast at a meeting of the Local 
Members’ Council at which at least two-thirds of the members of the Local 
Members’ Council are present or represented; and 

(ii) if the Local Bank linked to the Department is merged accordingly. 
If fewer than two-thirds of the members of the Local Members’ Council are present or 
represented at the meeting, a second meeting may be convened. That second meeting 
must be held within one month after the first meeting. At that second meeting the 
resolution to merge may be adopted by a majority of three-fourths of the votes validly 
cast, regardless of the number of members of the Local Members’ Council who are 
present or represented. 

19.4 If a Department is merged, the term of office in a Department that has been merged 
into another Department is counted in determining the term of office of the 
members of the Local Members’ Council and the Local Supervisory Body. 

 

Demerging of a Department  
Article 20 
20.1 The Local Members’ Council may decide to demerge the Department into one or 

more (new) Departments. The Local Members’ Council may do so only on the 
recommendation of the Local Director and with the approval of the Local Supervisory 
Body and the Managing Board, and after the members have been heard. 

20.2 A proposal of the Local Director to demerge the Department must state: 
a. the names and the classification of the (new) Departments after the demerger; 
b. the names of the Local Directors of the (new) Local Banks after the demerger; 
c. the composition of the Local Supervisory Body of the (new) Departments after the 

demerger; and 
d. The Rules of the Delegates’ Election Assemblies of the (new) Departments 

after the demerger, in accordance with Article 3.2. 
20.3 The Local Members’ Council may adopt the resolution referred to in Article 20.1 only: 

(i) with a majority of three-fourths of the votes validly cast at a meeting of the 
Local Members’ Council at which at least two-thirds of the members of the 
Local Members’ Council are present or represented; and  

(ii) if the Local Bank affiliated with the Department is demerged accordingly. 
If fewer than two-thirds of the members of the Local Members’ Council are present 
or represented at the meeting, a second meeting may be convened. That second 
meeting must be held within one month of the first meeting. At that second meeting 
the resolution to demerge the Department may be adopted by a majority of three-
fourths of the votes validly cast, regardless of the number of members of the Local 
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Members’ Council who are present or represented. 
20.4 If a Department is demerged, the term of office in a Department that has been 

demerged is counted in determining the term of office of the members of the Local 
Members’ Council and the Local Supervisory Body. 

 

Chapter 4 – Confidentiality  
Confidentiality 
Article 21 
21.1 Except for officers appointed by the Managing Board, to whom relevant information 

must be provided at their request, and except for any other bodies designated by 
the Managing Board, no person may disclose to any third party information on any 
subjects that have come to their attention in connection with their work or 
otherwise on the grounds of their position in the Department or at Rabobank, unless 
otherwise provided by law or regulations. The persons in question must strictly 
comply with their duty of confidentiality, also after termination of their employment 
in a Department or at Rabobank. 

21.2 Breach of the responsibility of confidentiality may result in suspension or dismissal, 
without prejudice to the liability of the persons concerned to reimburse the loss 
inflicted by them. 

 

Transitional arrangement I 
Composition of Local Members’ Council and  
term of office of members of Local Members’ Council  
Article 22 
22.1 Contrary to Article 5.1, a Local Members’ Council could consist of more than 50 

members on 1 January 2016. If the Local Members’ Council consists of more than 50 
members: 
a. vacancies arising on the Local Members’ Council as a result of the 

retirement of a member of the Local Members’ Council, other than by 
periodic retirement with the possibility of reappointment, are not filled; 
and 

b. the Local Members’ Council each time reduces its number accordingly on 
the recommendation of the Local Director. 

22.2 In the case of members of the Local Members’ Council who took office on 1 
January 2016, the period during which they were a member of the Members’ 
Council of a cooperative bank that was a member of Rabobank is counted in 
determining the term of office referred to in Articles 5.7 and 5.8. 

22.3 This article expires on 1 January 2024. 
 

Transitional arrangement II 
Composition of Local Supervisory Body and  
term of office of members of the Local Supervisory Body 
Article 23 
23.1 Contrary to Article 13.1, a Local Supervisory Body could consist of more than five 

members on 1 July 2021. If the Local Supervisory Body consists of more than five 
members: 
a. vacancies arising as a result of the retirement of a member of the Local 

Supervisory Body, other than by periodical retirement with the possibility of 
reappointment, are not filled on the Local Supervisory Body; and 

b. the Local Members’ Council each time reduces its number accordingly on the 
recommendation of the Local Supervisory Body. 
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23.2 Contrary to Articles 13.9 and 13.10, in the case of members of the Local Supervisory 
Body who took up office on 1 January 2016, their most recent term of office as a 
member of the supervisory board of a cooperative bank that was a member of 
Rabobank is taken into account. They may subsequently be reappointed as a 
member of a Local Supervisory Body, subject to a maximum term of office of twelve 
years, whereby the period during which they were a member of a supervisory board 
of a cooperative bank that was a member of Rabobank is counted in determining 
the maximum term of office. 
Article 13.9 and the last sentence of Article 13.10 otherwise continue to apply to 
these members of the Local Supervisory Body. 

23.3 This article expires on 1 January 2028. 
 


